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1. Introduction

Seilern Investment Management Ltd. (SIM or the Firm) is authorised and regulated by the
Financial Conduct Authority (FCA) with the FRN: 144827. SIM is a BIPPRU firm under the
Remuneration Code set out in the FCA’s Senior Management Arrangements, Systems and
Controls sourcebook (SYSC). Thus, the Firm is subject to the BIPRU Remuneration Code
rules under SYSC 19C (the Code).
The aim of the Code is to ensure that UK authorised, and regulated firms have risk focused
remuneration practices consistent with and promote effective risk management, and do not
expose themselves to excessive risk.
SIM is committed to managing its remuneration strategy to comply with the applicable
requirements of the Code within the proportionality principles as adopted by the FCA. As
such, this disclosure is in accordance with the size, internal organisation, nature, scope, and
complexity of the Firm’s activities. SIM has taken full account of the Remuneration Principles
as set out in the Code and is of the view that its remuneration strategy lies well within the
requirements as set out in those Principles.
This Remuneration Policy Statement (RPS) is referring to the Firm’s 2020 performance year
from 1st January to 31st December.

2. Our Approach

SIM’s approach to remuneration has been designed to support the company shareholders'
long-term interests to reflect the asset management risk model and deliver long-term
sustainability.
SIM is committed to having consistent and proportionate remuneration arrangements which:
• overseen by our Audit & Remuneration Committee (ARC);
• promote sound and effective risk management;
• do not encourage risk-taking which is inconsistent with the risk profiles and
constitutions of the funds;
• align with the long-term interests of all parties, including our clients our shareholders
and business strategy and
• ultimately forms an important part of the overall systems and controls in place to
mitigate against potential conflicts of interest.

3. Link between Performance and Pay

Remuneration at the Firm is made up of the following components:
• fixed (‘salary’)
• employees may receive dividends from the residual profits of the company as part of
the Seilern Share Scheme
• variable (‘bonus’) salary on a discretionary basis
• a set of benefits, including an autoenrollment pension, a health plan (including dental,
cash plan) and a travel insurance.
The Firm’s ARC reviews the remuneration policy and the remuneration of the staff on an
annual basis. The ARC makes recommendations to the Board which analyses SIM’s profits
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and distributable reserves for the calendar period and determines whether to allocate a set
amount of the profits for the year to:
a) Meet basic remuneration requirements.
b) Meet an incremental increase in basic remuneration and
c) Meet any variable remuneration requirements.
From time to time, SIM will carry out a salary review and compare the overall remuneration
paid to the employees to other similar companies in the same financial services sector, with
similar assets under management. The comparison will act as a discussion point during ARC
meetings.
Any bonus paid is designed to reflect a person's performance in contributing to the Firm's
success and their success in meeting, or exceeding, targets that the Firm has set on an
individual basis.
Where remuneration is performance-related, performance assessment will not relate solely
to
financial criteria but will also consider non-financial criteria including compliance with
regulatory obligations and adherence to effective risk management.

4. Remuneration Code Staff

Employees subject to the remuneration code include:
• senior management;
• material risk taker;
• staff engaged in certified functions and
• any employee receiving total remuneration that takes them into the same
remuneration bracket as senior management and risk-takers, whose professional
activities have a material impact on the Firm’s risk profile.
Remuneration code staff should be aware that remuneration which does not comply with
certain requirements of the remuneration code has the potential to be rendered void and can
be recovered by SIM. Therefore, all SIM employees have to attest that they are in
Compliance with the Firm’s Remuneration Policy and the FCA’s Remuneration Code,
including that they do not use any personal hedging strategies annually.
SIM holds a register of all remuneration code staff.

5. Risk Management

SIM’s policy is to create and build long-term business relationships with clients and key
stakeholders. The directors set remuneration levels on the basis that the Firm has sufficient
infrastructure and capital to ensure that it can meet the needs of its clients both in the short
and the long term.
Consideration has been given to Regulation (EU) 2019/2088 on sustainability – related
disclosures in the financial sector (“SFDR”). Sustainability risk is defined in SFDR as “an
environmental, social or governance event or condition that, if it occurs, could cause an
actual or potential material negative impact on the value of the investment”.
Although SFDR does not apply to SIM, sustainability risk is one of the risks SIM considers as
part of its overall risk management strategy.
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Employees at SIM are remunerated with a combination of fixed and variable remuneration.
Variable remuneration is only paid from risk adjusted profits based upon the performance of
the business as a whole, as well as the business line and individual’s performance and only
after SIM’s liquidity and capital requirements have been considered on a rolling 3-year
period. The variable remuneration components are not based solely on the performance of
the Funds and take into account financial as well as non-financial criteria. SIM’s nonfinancial criteria are a combination of effective risk management and compliance with its
policies and procedures. Poor performance in SIM’s non-financial criteria may pose a threat
to the Firm’s financial soundness and therefore must be taken into account in the investment
decision making process. Therefore, SIM believes there is no risk of misalignment with the
sustainability risks associated with the investment decision making process of SIM in respect
of the Funds.

6. Proportionality

SIM, having considered in detail the Code has concluded that it would not be proportionate
to apply the following rules of the Remuneration Code and this disapplied:
•
the requirement to retain shares or other instruments (SYSC 19C.3.47R);
•
the deferral requirements (SYSC 19C.3.49R);
•
performance adjustment (SYSC 19C.3.51R); and
•
the ratios between fixed and variable components of total remuneration (SYSC
19C.3.44R).

7. Governance and Review

SIM’s Board is responsible for ensuring that a robust remuneration policy is developed to
align with the Firm’s remuneration practices with its risk tolerance with the guidance of the
ARC.
The Board sets the risk profile of the Firm and its related policies and procedures. This
Policy is reviewed by the Board at least annually. The Board generally decides SIM’s
tolerance to risk – those it will accept and those it will not take in the pursuit of its goals and
objectives. In addition, the Board ensures that SIM has implemented an effective, ongoing
process to identify risk, to measure its potential impact against a broad set of assumptions
and then to ensure that such risks are actively managed.
The ARC will monitor SIM’s RPS in connection with its liquidity and capital requirements.
The Compliance Officer of SIM, has the specific role for identifying, measuring and
monitoring the Firm’s compliance to the parameters set by the Board and relevant legislation
and regulations.

8. Disclosures

SIM provides a summary quantitative remuneration disclosure for its Remuneration Code
staff in the Firm’s annual Pillar 3 document. This RPS contains details of SIM’s remuneration
policies and practices for the firm as a whole which is available on the Firm’s website at
www.seilerninvest.com.
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